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Dot Counting Tests
Introduction and Overview 
Dot counting tests refers to an examination or evaluation or an objective and measure of something by subjecting the person to a situation where results are expected to be collected for analysis and awarding. It also refers to a testing process that uses several techniques in combination to facilitate arrival at relevant hypotheses pertaining a person and his/her behavior, capabilities and personality (Saccuzzo & Kaplan, 2009).  Dot Counting tests are performed by qualified psychologists or trainee. 
Each category tests different functions. First, Dot Counting assessment tests that measure cognitive functions of groups or individuals such as memory, intelligence, creative thinking, achievement, spatial awareness and visualization. Second, achievements and creative thinking tests assess capabilities in academic and professional situations. Third, Dot Counting tests assess a person’s personality traits, and are applicable in psychology and compare reactions of a person in different situations. They measure anxiety, depression, psychopathologies, and other psychological disorders that affect personality. Dot Counting tests entail assessing brain function in terms of physiological brain functions and impact of brain function to human behavior. Lastly, Attitude and Interest tests measure propensity for art and music. They are applicable in schools systems mostly.
Relevancy 
Reliability refers to the consistency and stability of scores of tests, while validity explains how well a measure measures what it is intended to measure. Dot counting, test validity refers to degree the Dot Counting tests techniques truly measure the intended measurement parameter. Construct validity refers to a test measuring construct accurately. Construct validity is of three types predictive, content and concurrent validity. Concurrent validity refers to ability of a measuring tool to fluctuate directly with an assessment measure of similar construct, or rather indirectly with as assessment measure of a construct that is opposite. Content validity refers to technique’s ability to represent the contents of a certain construct. Predictive validity refers to method’s ability to foretell future behavior (Heffner, 2018). Reliability, in Dot Counting tests, refers to consistency of observations, surveys, tests, or other measuring tool. Dot counting tests is a test’s consistency within different administrators (Heffner, 2018).
Dot Counting tests Application 
Dot Counting tests have a role the diagnostic process, it is a process of administering Dot counting tests to assess mental function, behavior, psychological performance, personality, and creative thinking (Neil, 2007). After assessment and testing, the psychologist writes a report entailing the mental function, behavioral traits, personality traits, and other relevant details, which facilitate identification of a health or psychological problem. Dot counting tests, a mental or health problem is identified and treatment plan is initiated accordingly. Assessment gives rational and ethical mental and health details pertaining the client’s or patient’s condition. Assessment entails a full body evaluation to identify any health problem. Disease diagnosis is done when an informed judgement has been formed pertaining the patient’s health condition. Differential diagnosis are eliminated, and a single correct condition is left for treatment initiation.
Professionals that administer Dot Counting tests include qualified psychologists, intern psychologists, qualifies counsellor, and counsellor intern who may administer formal tests. Informal tests can be administered by teachers, parents, guardians, or some tests can be self-administered (Framingham, 2018). Types of assessment professionals in psychology who participate in administering tests are either formal or informal professionals. Formal professionals administer formal tests, while informal professionals administer informal tests.
Culture affects assessment and testing. Different cultures have different beliefs pertaining existence of mental and behavioral disorders. Since the psychologist must be ethical and employ applicability of ethical principles of autonomy, justice, non-maleficence, and beneficence, he may not have powers to convince the client whose beliefs contradict medical and scientific reasoning. For example, a client who believes that some mental conditions are due to curses from forefathers and not due to neuronal or genetic disorder, may make treatment plan very impossible.  
Cultural diversity issues pertaining Dot Counting tests assessment (Lu, Lim, & Mezzich, 2018). Language affects communication and interpretation. Culturally diverse clients may speak different languages and for better assessment, primary language should be considered. Additionally, similar words from different languages may mean different things, and therefore, the interviewer or psychologist should identify the language of patients before proceeding with assessment. Beliefs on the cause of health and mental disorder affects assessment process and treatment initiation. 
The Dot Counting tests should accommodate the patient’s ideologies but try to make patients understand that scientific techniques of problem management are very applicable and help alleviate pain and promote well-being. Gender identity coupled with ethnicity can implications in assessment and initiation of management/treatment (Lu, Lim, & Mezzich, 2018). Minority status of women affect sexual practices, treatment settings and health status. Gender-sensitive issues may not be perceived equally by different communities. Additionally, age interacts with other cultural aspects to influence assessment and treatment initiation. Sexual orientation affects assessment because people may perceive a person’s sexual orientations as an abomination while others may perceive that positively. Religion affect psychological assessment because clients are from different religious backgrounds. Religion is a key aspect of identity of culture and has effect on health (Lu, Lim, & Mezzich, 2018).
Industrial, Occupational, and Career Assessment
Personnel selection involve autobiographic data, cognitive ability tests, employment interview, personality, motivation tests, temperament, pencil and paper integrity tests, dexterity tests, sensory physical, situational tests and work sample. Biodata should be analyzed for objectivity and future tell of related behavior. Cognitive ability techniques are done to analyze intelligence, verbal skills, perceptual speed, spatial perception and numerical ability. Dot Counting test general mental capability. Dot counting tests is used to analyze basic mechanical doctrines in order to perform in their specialization areas. Minnesota Clerical Tool is test that measures perceptual accuracy and speed applicable in the clerical works
Dot Counting test that is well authenticated for job performance prediction in hospital, corporate and military settings (Neil, 2007). It was developed based on the big 5 personality theory. Integrity tests evaluate experiences and attitudes that relate to dependability and honesty, pro-social behaviors and trustworthiness of a client or respondent. In-basket technique entails letters, telephone records, memoranda, and relevant documents collected in a newly employed executive personnel’s in-basket. Evaluation of error sources in appraisal of performance involve Halo effect, criterion contamination, and rater bias, especially when criteria does include factors that do not demonstrate any job part. The person environment theory involve personality interests or traits that tend to group into minute numbers that are relevant. The Inventory of Strong Interest assesses interest inventory that is mostly utilized. A criterion is developed that is relevant such as MMPI and theory driven model of Dot Counting Model.
Conclusion
Dot Counting tests, instruments used include instruments for decision making on daily basis, competency in managing healthcare decision, and parenting capacity. For example, MacArthur Competence Assessment Tool for Treatment. Proceedings in juvenile justice make up a quasi-criminal situation where forensic assessment techniques are applied. Examples of these tests are Competence Assessment for Standing Trial for Defendants with Mental Retardation, and Juvenile Adjudicative Competence Interview. In adult crime judgement in courts, forensic assessment is used using techniques such as Fitness Interview Test-Revised, Evaluation of Competence to Stand Trial-Revised and MacArthur Competence Assessment Tool-Criminal Adjudication (Weiner & Hess, 2006). Additionally, “Grisso’s Instruments for Assessing Understanding and Appreciation of Miranda Rights and Rogers Criminal Responsibility Assessment Scales” can be used.
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